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Dear HII employees:

While the national debate about health care and insurance continues, 

I want to take this opportunity to remind you and hopefully reassure 

you in knowing HII offered comprehensive and affordable health care 

to employees and dependents before the Affordable Care Act (ACA) 

was implemented and does so now under the ACA. If the ACA were to 

be repealed and/or replaced, HII would still be committed to offering 

health care to our employees.

The major tenets of the ACA and the proposed American Health Care Act (AHCA) largely 

affect Americans not covered by employer-provided health insurance. As a company, we 

strive to provide high-quality care and programs for our employees and their dependents. 

This care keeps us a competitive, attractive company for talent recruitment and retention, 

and, more importantly, we just believe it’s the right thing to do.

As an employer, we strive to ensure our workforce is healthy and productive. This means 

providing comprehensive health coverage so you have access to the care you need. This 

means reviewing and adjusting our benefits plans to ensure they are meeting the needs 

of our workforce. And this means providing investments, tools and resources—like the 

HII Family Health Centers and Teladoc—to help you access care that is convenient and 

affordable.

As our nation continues to debate health care, it is important as an American to be aware of 

the arguments and potential changes. As an HII employee, though, you should take comfort 

in the fact that HII is committed to its benefit strategy and to our talented and dedicated 

workforce.

 

Bill Ermatinger
HII Executive Vice President and Chief Human Resources Officer

Check out our free Wellness 

Beacon events.

FOR GAUTIER:

 RSVP BY CALLING 228.205.7700 OR EMAIL 
HIIWELLNESS@QUADMEDICAL.COM.

FOR NEWPORT NEWS:

RSVP BY CALLING 757.327.4200 OR EMAIL 
HIINNWELLNESS@QUADMEDICAL.COM.

Interested in learning more about the services available at the HII Family Health Center? Attend an upcoming 
Wellness Beacon event and discover how the Family Health Center can help you get healthier. Attendees will 
receive free giveaways and snacks.

June 15::
How to Keep Your 

Bones Healthy

July 13::
Get the Most Out of Your

Family Health Center

SEPTember 21 :
Be Kind to Your Mind

August 17::
Thyroid 101

Dependents welcome. Must be eligible to use the health center to attend. 

Does your child need a back-to-school physical, sports physical or 
immunization before the new school year? The HII Family Health Centers offer 
free physicals and preventive screenings. It’s easy to schedule your child’s 
physical online at myquadmedical.com, on the MyQuadMed app or by phone.

4500 Washington Ave.
Newport News, VA 23607

757-327-4200

2105 Old Spanish Trail
Gautier, MS 39559

228-205-7700

mississippivirginia IF YOU’RE A NON-REPRESENTED 
EMPLOYEE ENROLLED IN  

CRITICAL ILLNESS COVERAGE, 
Earn $75 as a wellness benefit for 

your child’s physical.

Make the grade with free
school physicals and immunizations.
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Shelley McVeay
Spouse of an Ingalls Shipbuilding employee

For years, Shelley McVeay felt like she was stuck in an endless 
cycle of bad habits. She knew she was overweight and that she 
needed to lose some pounds, but she wasn’t sure how to get 
healthy again—or where to turn. 

“I was a busy mom with two high school students,” McVeay said. 
“I didn’t make time for exercise or eating right.”

She found out about the HII Family Health Center through her 
husband, James McVeay, an inside machinist at Ingalls Shipbuilding. 

After learning that the health center’s services were available for eligible 
dependents as well as employees enrolled in an HII medical insurance plan, 

she immediately made an appointment. 

Even though she’d known she needed to see a doctor, her official obesity diagnosis still came as a 
shock. 

“At first I was angry,” McVeay said. “When they talked to me about being obese, I was overwhelmed 
and scared. But the wellness team gave me options, and they really worked with me to set up a 
healthy weight-loss plan.”

By making simple changes in her daily habits, McVeay began to feel—and see—the results.

“I tracked what I ate and cut out sweet tea,” McVeay explained. “It was difficult at first, but the 
wellness coaches gave me tools for meal prep and grocery shopping. They even talked to me about 
exercise and stress management.”

McVeay started walking and now belongs to a cross-training gym. And her hard work has paid off. 
She lost more than 70 pounds and cut her low-density lipoprotein “bad” cholesterol numbers in half.

“You just have to make a different choice,” she said. “If I hadn’t taken their advice, I would be in the 
same spot I was two years ago. The health center is so convenient, and they’re so encouraging. They 
really built a relationship with me, and my wellness appointments are completely free.”

Seeing the progress she’s made, McVeay is proud and committed to continuing her new healthy 
lifestyle.

“I go to the gym four to five days a week,” McVeay said. “Now I have more energy, and I feel like a 
different person.”

TAKE CONTROL OF YOUR HEALTH
WITH SUPPORT FROM THE HII FAMILY HEALTH CENTER.

Late last summer, Becky Holland found herself struggling with 
shortness of breath. Worried and scared, she headed to her 
doctor’s office immediately. 

“I went to my primary care doctor and told him I hadn’t been 
feeling well and was having trouble breathing, especially when 

I stood up or moved around,” said Holland, a software renewal 
coordinator at Newport News Shipbuilding. 

Holland made two doctor’s appointments within two weeks, yet she felt like she wasn’t getting 
the help she needed. She ended up in the emergency room. 

“I stayed in the hospital for a week,” Holland said. “I found out I had atrial fibrillation because my 
heart wasn’t beating the right way.”

After this medical scare, Holland decided it was time to make an immediate change in care. She 
needed a primary care physician she could trust, who would really listen to her.

“Friends of mine at work had mentioned the HII Family Health Center and said the staff was 
great,” she explained. After visiting the health center for her physical, she finally felt a connection 
with a health provider.

“The staff is so wonderful,” Holland said. “They speak to me, not at me. They listen to me. I feel 
like they truly care and that they can take the time to hear me.”

Since her first visit, Becky has made the health center her and her son’s primary care provider. 
Now, she takes advantage of the all of the services it offers.

“I’ve seen the nurse practitioners and nurses and have had blood drawn,” she said. “I’ve met 
with the physical therapists for my back and knee pain, and I’ve met with the nutritionist and 
the diabetes educators.”

With support from the physical therapy and the wellness teams, Holland increased her mobility 
and lost 50 pounds.

“The hours and location are convenient, and the staff is focused on your whole health,” she said. 
“I encourage people to use the health center. If you need anything, they can help.”

Becky Holland
Software Renewal Coordinator | Newport News Shipbuilding
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Starting July 1, if you’re an employee or a dependent enrolled in an eligible Anthem PPO or CDHP plan, 
you will have access to CVS MinuteClinics. These walk-in clinics are available at select CVS pharmacies 
and are staffed by nurse practitioners and physician assistants who are fully trained to care 
for both children and adults. 

Preventive visits at the CVS MinuteClinic are free, and treatment for minor injuries and illnesses 
is available at $15 for employees and dependents enrolled in HII’s salaried Anthem PPO or CDHP 
medical plans or the Ingalls Represented Medical Plan. Employees and dependents enrolled 
in the Represented United Steelworkers Anthem CA PPO plan will pay a fee, depending on 
the service offered. If you’re traveling or need care outside of normal business hours, a CVS 
MinuteClinic is a great alternative to Teladoc or the HII Family Health Center. 

*CVS does not currently have MinuteClinics in Mississippi or Alabama.

Your health care options are expanding.
Access convenient, affordable services at CVS MinuteClinics.

Same coverage, lower cost.
Great news! Starting July 1, you’ll see more change in 
your pocket and smaller payments at the pharmacy for 
some medications.

HII has arranged lower prescription costs for employees 
and dependents enrolled in HII’s medical plans. 
Beginning July 1, if a drug costs less than the copay, 
you will only pay that lower cost. This change applies to 
costs for medications from any pharmacy.

For example: You pick up your 30-day prescription at the 
CVS in the HII Family Health Center, and it is priced at 
$2.50. The copay for 30-day prescriptions at the Family 
Health Center is $3, but since the cost of this particular 
medication is less than the copay, you only pay $2.50. 
Now, you can save this change and feed your piggy bank.

This new benefit applies to all copay drug plan designs and will affect prescription prices for enrolled salaried 
employees at Newport News Shipbuilding, Ingalls Shipbuilding and HII corporate as well as represented employees 
at Ingalls covered by the Ingalls Represented Medical Plan.

Simply use your CVS card to access this benefit 
at any CVS MinuteClinic nationwide.

How healthy is your emergency fund?
When the mechanic says your car needs a new 
transmission or your home’s air conditioner breaks down in 
mid-July, it’s nice to have a cushion of cash you can count 
on. Unexpected expenses are a fact of life, and having an 
emergency fund can keep your finances—and your stress 
level—on track. 

How much should you put in your emergency fund? 
Every little bit helps. Experts suggest saving the amount 
of money you’d need for up to six months if you were to 

have an emergency cut into your income. When faced 
with a surprise repair, unexpected medical cost or job loss, 
an emergency fund can save you from going into debt—
whether that means charging expenses to a credit card or 
turning to a payday lender. 

If you need help planning a budget for an emergency fund, 
licensed counselors with our EAP Program can help. Call 
1-855-400-9185 to get started.

OUR EAP PROGRAM CAN HELP YOU BUILD A NEST EGG.

Keep your FSA receipts!
Do you have a Health Care or Dependent Care flexible spending 
account (FSA) through WageWorks? If so, it’s important to always 
keep receipts and other supporting documentation related to your 
FSA expenses and reimbursement requests in case you are asked 
to submit them.

The IRS requires receipts for all FSA reimbursements. 
Documentation from your provider must include:
• Service dates
• Dependent’s name
• Type of service amount billed
• Provider’s name and address

Submit your receipts through the WageWorks EZ Receipts mobile 
app or on your WageWorks account online.

Do you have a WageWorks 
debit card associated with 
your health care FSA?

If you don’t submit your FSA receipts, 
WageWorks will suspend your debit 
card until the unverified receipts 
are cleared. Be sure to submit your 
receipts or make immediate payment 
online to reimburse your account. 

Free classes at the HII Family Health Centers with tips and advice on financial, mental and physical health.
EAP LIVING WELL SERIES

OPEN TO ALL HII EMPLOYEES AND DEPENDENTS

JUNE 15, 4 P.M.

“Healthy Aging”

JULY 13, 4 P.M. AUG. 17, 4 P.M.

“Promote Family
Health”

“Living within a 
realistic budget”

NEWPORT NEWS, VA
Martin Phillips, LPC

757-717-3884

GAUTIER, MS 
Myrtis Austin,
228-437-5653

EAP CONTACT 
INFORMATION:
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Are you getting the most out of 
your benefits?
Discover the money-saving perks in your benefits package.
Sure, you know your health benefits cover ordinary doctor’s visits. But your benefits do even more. There are 
a lot of unexpected perks—including big savings, free services and cash-back promotions—that you may not 
know about. Now’s the time to learn and take advantage of these deals!

VISION & HEARING
In addition to covering eye exams, your VSP vision plan offers 
savings on LASIK surgery, hearing aids and more:

• Save up to $2,400 on a pair of hearing aids (through a VSP 
partnership with TruHearing)

• Save more than $2,500 on LASIK surgery, popular lenses and EyePromise vitamins 

DELTA DENTAL
If you have certain health conditions, you can benefit from 
additional dental services at no cost:

• Get access to an additional fluoride application—if you are a cancer 
patient undergoing radiation or chemotherapy (no age limit)

• Take advantage of additional cleaning and an extra exam through Delta Dental’s 
Healthy Smile, Healthy You—if you are pregnant or have diabetes, certain high-risk cardiac 
conditions or cancer

ANTHEM CDHP PLAN
You and your dependents can get healthy and secure hundreds  
of dollars for your health reimbursement account (HRA) through  
participation in Anthem’s online health programs:

• Complete Anthem’s online MyHealth Assessment and earn  
$100 (once per plan year)

• Enroll in Anthem’s Health Coaching Program to earn $100  
and graduate to earn another $200 (health coaching  
programs assist with diabetes, asthma, high blood pressure,  
heart disease, pregnancy and more; one reward per  
covered person per year) 

TELADOC
This convenient service lets you connect with a doctor by phone, 
mobile app or online 24 hours a day, 365 days a year:

• Starting July 1, enroll in Teladoc’s new tobacco-cessation program to get 
on-the-go support to help you quit smoking 

• Use the Teladoc Caregiver program for your loved ones. Extend your 
Teladoc services to a parent, spouse or other loved one that you care for, 
even if he or she isn’t covered by your insurance. You can also request a 
three-way consultation with your loved one and a doctor

CRITICAL ILLNESS
Do you have critical illness insurance through Unum? If so, 
you and your covered family members can earn incentives 
for important health tests and screenings, including annual 
physicals, mammograms, colonoscopies and more. 

• Receive $75 for completing one qualified health  
screening each year per covered family member.  
Visit unum.com for details.

REMEMBER:
• Preventive care is 100% covered by all HII medical and dental plans.

• Preventive care is covered under the Anthem PPO and CDHP plans for nationally recommended 
services. This means you pay nothing for annual physicals, breast cancer and prostate cancer 
screenings, immunizations and more.

• Preventive dental care is covered under all three Delta Dental plan options offered by HII. This 
means there are no copays or deductibles to meet for X-rays, exams and two cleanings per year.

*Benefits discussed here apply to select employees.   
 Visit hiibenefits.com for details
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Stay up-to-date on health care issues 
with free DocTalk webinars.

Hear from medical directors and health care professionals 
on issues like heart health, nutrition and more during 
Anthem’s free DocTalk webinars. Hosted monthly, these 
webinars let you and your spouse hear from medical 
professionals and ask questions in real time.

For details and to register, visit  
webinars.on24.com/doctalk/register. 

This summer, take a break from paying full price. Thanks to the 
HII Employee Discount Program, you can enjoy serious savings on 
summer fun—whether you’re planning a family getaway, going out to 
dinner or even building a new deck. 

1. GO ON VACATION Enjoy savings on hotels, rental cars and more

2. HAVE A FUN FAMILY DAY Check out reduced pricing on theme park admissions, movie tickets  
and local attractions

3. GO for the greens Save more when you’re hitting the links

4. SKIP THE STOVE Enjoy a meal for less at your favorite restaurants

5. Improve YOUR HOME Save on lawn and garden projects as well as home improvements

For national and local discounts, visit: www.huntingtoningalls.com/employees/discounts.
Contact discounts@hii-co.com for the Beneplace Company ID.

Soak up the savings with 
the HII Employee Discount Program. 

TOBACCO-FREETOBACCO-FREE

Annual Enrollment ended, but you have until the end of June to change 

your tobacco-use status if you’re a non-represented employee. This year, 

the tobacco-use status for all non-represented employees has been 

reset to “tobacco user.” If you do not use tobacco, be sure to change 

your status to “tobacco-free” online at UPoint or by calling the HIBC. If 

you don’t, you will not qualify for the preferred tobacco-free insurance 

rate. Instead, you will receive the standard medical rate starting July 1, 

which is $660 more annually.

When your life changes
don’t forget to change your benefits, too. 

Annual Enrollment ended on May 5, but you 
may still have time to make adjustments to your 
benefits plan. If you experience a qualified life 
event—such as marriage, birth of a child, legal 
adoption, divorce or death of a dependent—you 
have up to 31 days to change your benefits. Take 
the time to review your benefits to ensure you 
are getting the coverage you need.

To review and change your benefits after a 
qualified life event, visit UPoint on Benefits 
Connect or call the HIBC at 1-877-216-3222.

Have you recently married or had 
a baby? Family changes make a great time to 
review your saving options too. Consider adjusting 
your contributions to your 401(k) savings plan. Visit 
UPoint or call the HIBC to assess and adjust your 
savings plan.

WE’D LOVE TO HEAR FROM YOU!
Did you save money using the HII Employee Discount Program? Tell us about it!

Send an email to discounts@hii-co.com and share your experience.

reminder for  
non-represented employees
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YOUR BENEFITS 

RESOURCE IS

UPOINT
Access your personalized benefits 
information through UPoint. Visit 
hiibenefits.com and log in to get 
started. Questions? Call the HIBC 
at 1-877-216-3222.
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