
 

 

 

 

 

 

 

June 3, 2020 

 

Dear HII employees: 

The events of the last several days are truly tragic and have catapulted our country into a national crisis. I know that many 
of you are deeply affected by what is happening in regions across our country, including in many places where you live and 
work. I am too. I empathize with your sense of frustration, sadness and disappointment. I don’t believe the actions we are 
seeing are representative of who we want to be as citizens or as a country. There is clearly a lack of trust, and for there to 
be progress, there must be trust. 

You should know that HII is firmly committed to having a diverse and inclusive workplace that leads our communities in 
building trust. We have a responsibility to all of our stakeholders to build a community that values contributions and 
perspectives from a variety of backgrounds, skills and experiences regardless of race, ethnicity, color, religion, sex, 
disability, nationality and other differentiation. Our corporate values — Integrity, Safety, Honesty, Engagement, 
Responsibility and Performance — and Code of Ethics, guide us and serve as reminders that trust and respect are the 
foundation for an inclusive environment. 

Our leadership is charged with creating a culture where the least empowered person in the room feels comfortable enough 
to speak up and share their views. We have implemented policies, made formal and informal changes, and taken dozens of 
actions to try and come closer to accomplishing this goal. These include supporting 12 Employee Resource Groups across 
the company; the adoption of hiring and promotion practices that foster a more diverse workplace; and investing in 
professional development opportunities to create a diverse pipeline, including mentoring and rotation programs. We also 
have a dedicated Diversity and Inclusion website that can be found here. Yet we know there is still much work to be done. I 
am currently talking with leaders and some of your fellow workers around the company about what more we can and 
should do. I plan to communicate these plans to you once we have more details. 

While HII has more to do, there are also things that you, as individual citizens, can do. I encourage you to think of ways to 
get involved in your local communities to help create and build trust. Become engaged in local city government or in civic 
and community leadership. Work to create bridges between organizations that didn’t exist. Trust creates a platform where 
people earnestly want to work together to find solutions to very complex problems.  

This is a very difficult and painful time in our nation’s history. It will take building trust and a lot of hard work by many to 
come through this. We, all of us, need to focus on doing just that. My commitment to you is that HII will. 

 

Mike Petters 

President and CEO 

 

https://www.huntingtoningalls.com/who-we-are/company-values/
https://www.huntingtoningalls.com/who-we-are/company-values/
https://www.huntingtoningalls.com/codeofethics
https://www.huntingtoningalls.com/employees/diversity/

